
 

 

Anti-Harassment Policy 
Date: September 3, 2014 

Issuing Authority: Board of Directors 

The Alabama Center for Sustainable Energy (dba Energy Alabama) is committed to maintaining a work 

environment that is free of harassment. Harassment of any kind is absolutely prohibited. 

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature that adversely affects the team member's employment 

terms or conditions or creates an intimidating, hostile or offensive working environment. No team 

member or member of management, up to and including the CEO, has the right or authority to offer any 

benefits, including, but not limited to, tangible items, whether business-related, such as raises and 

promotions, or nonbusiness-related, such as gifts, trips, or any other item, in exchange for sexual favors. 

In the event a team member receives an offer in exchange for sexual favors, the team member should 

immediately notify his or her supervisor, or in the event his or her supervisor is the person making the 

offer, the team member should immediately contact the human resources manager or CEO. 

If a team member that experiences or observes conduct which that team member believes is in violation 

of this policy, the team member must inform the team supervisor, or the human resources manager, or 

the CEO of team member concern. The organization will immediately investigate any allegation of 

harassment, and it will take prompt and effective action to remedy the harassment. To the extent 

possible, the confidentiality of both the complaining party and the harasser will be protected during the 

investigation process. At the conclusion of the investigation, the complaining party will be informed 

about the conclusions of the investigation, as well as an opportunity to discuss future procedures. 

Harassment will not be tolerated, and if the investigation substantiates that illegal harassment has 

occurred, the offending team member shall be disciplined appropriately, up to and including discharge. 

Team members who make false or misleading accusations or statements in the course of an 

investigation under this policy will be disciplined, up to and including termination of employment. 



 
 

 

I acknowledge that I have read and agree with the anti-harassment policy of Energy Alabama. I also 

acknowledge that I understand that no team member, up to and including the CEO, has the authority to 

offer me anything, whether work-related or personal, in return for sexual favors. I understand that it is 

my responsibility to be familiar with the information contained in the policy and I am expected to abide 

by the rules and requirements contained in the policy with regard to the reporting of harassment, 

including the obligation to report violations of the policy and not to retaliate against any employee for 

exercising his or her rights under the policy. 

 

_________________________________ 

Team Member's Printed Name 

_________________________________ 

Team Member's Signature and Date 


